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Note : A.ttemplt .F.t've.questions in all. Q. No. 1 is
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1. Explain the following :
o) ~HRE: o
(b) Succ_essioﬁ planning
(c) Job analysis
(d) Induction
() Potential evaluation
- (f) Job evaluation

(g) Employee empowerment
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(h) Organizational change
(i) Employee social security

(j)  HRM and information technology.

What is the difference between HRM and |

Personnel Management ? Explain significance
and functions of human resources management.

Critically evaluate role of human resource
manager in changing environment. Comment
on the status of HRM in Indian Industry.

What are the ﬂbjccti{res of human resource
planning ? Explain the procedure of human
resource planning.

Define Recruitment. How is it different from
selection ? Explain sources and techniques

recruitment.

What is the significance of training ? How
does it differ from development ? Explain
techniques of training.

Define pei‘fnnnance appraisal. Explain various
steps in performance appraisal process.
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10.

. differences have impact on managing the

Comment on the rationale of fringe benelits.
Make a list of fringe benefits available to

employees.

What is organizational development ? Explain
the nature and characteristics of organizational

development.

What is Culture ? How cross-cultural

organi-zations ?
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